
        QUALITY, ENVIRONMENT and SAFETY POLICY
La Patrie Srl, in pursuing the improvement objectives of its organization, has decided to establish an 
integrated Quality, Environment and Safety Management System according to the UNI EN ISO 9001: 2015, 
UNI EN ISO 14001: 2015 and UNI EN ISO 45001 standards: 2018 as it constitutes a strategic factor of 
competitiveness and qualification on the market as well as evidence of the efforts made in pursuing the 
continuous satisfaction of all its customers and reducing its environmental impact, improving the health 
and safety of workers in the workplace.

By combining different sectoral experiences with multi-year know-how, gained within important international 
tanning companies using the most innovative technologies available, we want to represent, on the world scene, 
an independent reference point to guarantee a unique product with high quality characteristics.

The entrepreneurial principles on which the project is based ensure that La Patrie has as essential values, 
transparency, fairness, respect for people and environmental responsibility.

The company policy is therefore oriented to the control of business risks of an economic-financial, operational, 
environmental nature and risks relating to health and safety, and is aimed at the effectiveness and efficiency of 
its processes in order to:

➢ satisfy the product and service requirements requested by stakeholders, in particular our customers.
➢ focus attention on the environment by reducing the environmental impact and pollution, using innovative 
processing methods and machinery, according to the best available technologies, while ensuring the highest 
quality levels of the product.
➢ bring the tannery closer to the customer with timely responses and a high level of service;
➢ prepare and maintain safe and healthy workplaces, promoting safe behaviors aimed at improving 
performance in terms of OSH;
➢ increase one's ability to manage risks and opportunities for achieving corporate objectives;

La Patrie seeks excellence in its fine American Alligator, African Crocodile, Caiman, Ostrich and Python leathers 
and is highly sensitive to the methods of breeding and sourcing raw hides in full respect of the ecosystem.

It is also existing evidence of an important business project with a low environmental impact as it was built with a 
green perspective, investing in an innovative renovation process for the construction of a modern and 
technologically advanced industrial complex

In this sense, the Management is committed actively to:
• improve environmental performance;
• respect the laws in force, directing their choices towards the best available and economically sustainable
technologies;
• promote environmentally friendly staff behavior as a common good;
• make available the resources necessary to achieve the environmental objectives;
• reduce their energy consumption;
• foster open dialogue with local public authorities (Municipality, Region, ARPAT and USL);
• raise awareness among employees, all people who work on behalf of the company, customers and suppliers
on environmental issues by promoting a sense of responsibility towards the environment;
• the respect and maintenance of compliance with the national, regional and provincial regulations in force on
environmental matters, making changes to its Integrated Management System if necessary;
• respect for and safeguarding biodiversity in compliance with European regulations and with the
collaboration of external bodies that monitor and control endangered animals;



• communicate, understand and implement the Quality and Environment Policy at all levels of the 
organization.

• Compliance with requests for compliance with specifications and / or technical specifications dictated by 
customers, monitoring the applicability of such requests over time;

• Commitment to implement and disseminate safe work procedures and raise awareness among its 
employees with information and training programs so that all company activities are managed with the 
aim of preventing accidents, injuries and occupational diseases and with a view to continuous 
improvement of performance in the field of health and safety;

• respect the rights of workers, the salary levels provided for in the national collective bargaining 
agreement, the legislation on working hours; workers' right of association and bargaining;

• not to support discrimination and not to encourage offensive behavior or offensive to personal dignity 
either of a physical or psychological nature.
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